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X ARAMARK ION FOR EMPLOYMENT

As an EQUAL EMPLOYMENT OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER, ARAMARK does not discriminate

against applicants or employees because of their age, race, color, religion, national origin, sex (except where sex is a
bonafide occupational qualification) or on any other basis prohibited by law. Furthermore, ARAMARK will not discriminate
against any applicant or employee because he or she is mentally or physically disabled, a disabled veteran, or a veteran
of the Vietnam era, provided he or she is qualified and meets the requirements established by ARAMARK for the job.
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DATE
PLEASE TYPE OR PRINT CLEARLY

NAME (Last) (First) (Middle) SOCIAL SECURITY NUMBER

CURRENTADDRESS (Street) (City) (State) (Zip Code) PHONE NUMBER
Area Code

( )

RESIDENTADDRESS (Street) (City) (State) (Zip Code) PHONE NUMBER
(Ifdifferentfromabove) Area Code

( )

ARE YOU 18 YEARS OR OLDER? DYES D NO IF NOT,STATEYOUR DATEOF BIRTH

TYPE OF POSITION DESIRED

POSITIONAPPLIED FOR:

SALARY EXPECTED

D FULLTIME D PARTTIME D SUMMER D TEMPORARY D OTHER

WILL YOU RELOCATE? TO WHAT AREA? WILL YOU TRAVEL? DATE AVAILABLETO WORK WITH ARAMARK

DYES D NO DYES DNO

HAVEYOU EVERWORKED FORARAMARK? IF YES,WHEN AND WHERE?

DYES D NO

HAVEYOU EVERAPPLIED TO ARAMARK? IF YES,WHEN AND WHERE?

DYES D NO

To comply with the Immigration Reform and Control Act of 1986, if you are hired you will be required to provide documents to establish your
identity and your authorization to be employed in the United States, Such documents will be required within the first three (3) business days
following your hire, or upon your first work day if your employment period will be less than three (3) days.

HOW WERE YOU REFERREDTO ARAMARK?

ARE YOU WILLING TO TAKE A PHYSICALEXAMAT OUR EXPENSEIF THE NATUREOF THE JOB REQUIRESONE? DYES D NO

HAVEYOU EVERBEEN CONVICTED OF A CRIME (MISDEMEANOROR FELONY)? DYES DNO

IF YES, EXPLAIN: (WHERE) (WHEN) (CHARGED) (SENTENCE)

-

(Disclosure of a criminal record will not necessarily disqualify you for employment. Each conviction will be evaluated on its own merits with
respect to time, circumstances and seriousness, in relation to the job for which you are applying.)




